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Teacher Performance Overview

Building Level Teacher Data:

Enter the total number of teachers in this building for the current school vear:

Enter the total nurmber of teachers evaluated at this building during the current school year: el

Thig building would be considered the teacher's primary building.

Overview of Evaluation Instrument:
Were teachers evaluated using ISEA’s Performance Evaluation Forms for Career and Beginning
Teachers during the current school year?

Building Level Teacher Data:
Enter the number of evaluated teachers that were provided an overall (summative) evaluation for the
current school year:

Select the total number of performance levels available to select from when determining an overall
(summative) rating for a teacher:

Home | Evaluations | School Minutes | Review | District Contact | FAQ | Exit | Administrator =]
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Teacher Performance Overview

Teacher Performance Overview

Building Level Teacher Data: 30
Enter the total number of teachers in this building for the current school year:

Enter the number of teachers
assigned to this building.

teachers
only once,
typically at
their primary
building.




Teacher Performance Overview

Explanation goes here. Return to Spring BED'S Menu

Teacher Performance Overview

Building Level Teacher Data:
Enter the total number of teachers in this building for the current school year:

Enter the total number of teachers evaluated at this building during the current school year: 10

/

Enter the total number of teachers
assigned to this building who were given a
performance evaluation during the current school year.




Overview of Evaluation Instrument

Were teachers evaluated using the ISEA’s Performance
Evaluation Forms for Beginning and Career Teachers?

If
select
and move
on!




Overview of Evaluation Instrument

verview of Evaluation Instrument:
Nere teachers evaluated using ISEA's Performance Evaluation Forms for reer and innin
1ers during the current schoaol year?

rovide an overview of the evaluation instrument:

verview of Evaluation Instrument:
se provide an overview of the evaluation i

Provide a brief
overview of instrument
used.

Were teachers evaluated using the ISEA’s Performance
Evaluation Forms for Beginning and Career Teachers?

|f
select
and
provide
OVerview.




Overview of Evaluation Instrument

verview of Evaluation Instrument:
ere teachers evaluated using ISEA's Performance Evaluation Forms for reer and innin
ring the current school year?

n overview of the evaluation instrument:

eali;ir:rli's-:.ri.rczlaElirca-.I;f?ie?'r-.l clrf.lﬁ‘[:uer?a?{lalt:icr‘ instrument that was used. / Des C r i b e m 0 d ifi C ati O n S
made to ISEA forms.

If ISEA’s Performance Evaluation Forms for Beginning
and Career Teachers were used in a modified version,
select no and describe the modifications.

Select
and
describe.




Building Level Teacher Data

Building Level Teacher Data:
Enterthe number of evaluated teachers that were provided an overall (summative) evaluation for the

curent school year.

Enter the number of evaluated teachers that were
provided and overall (summative) evaluation.

How many
teachers
received a
summative
evaluation?




Evaluation
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Comprehensive Evaluation Summative Form
{lowa Depariment of Tducation)
Teacher: Folder #:
Evaiuator: Folder #:
School Name:

Grade Level; Subjects: Year:1 2 3
Directions:
n the narrative under each standard, the evaluator should incorporate and address each criterion:

1. DEMONSTRATES ABTLITY TO ENBEANCE ACADEMIC PERFORMANCE AND SUPPORT FOR
AND IMPLEMENTATION OF THE SCHOOL DISTRICT'S STUDENT ACHIEVEMENT GOALS.
The teacher:

a. Provides evidence of student learning to students, famities, and staff.

b. Tayplements strategies sapporting student, bailding, and district goals.

¢, Uses student performance data as a guide for decision making.

d. Aceepts and demonstrates responsibility for creating a classroom culture that supports the learning of every
student.

e. Creates an environment of mutual respect, rapport, and fairness.

f. Participates in and contributes to a schoot cullure that focuses on improved student learning.

g Commiraicates with students, famities, colleagues, and cc)mmuniliew and accurately.

Circle one:

Mccts Standard

Does Not Meet
Standard

L] Additional d ion/aréifacts applicable to this

Towa State Education Association: Beginning Teacher’s Guide to Evaluation

Performance
2R,

Beginning Teacher

First or Second Year

ISEA Model

Overall

(Summative Evaluation)




L FULFILLS PROFESSIONAL RESPONSIBILITIES ESTABLISHED BY THE SCHOOL DISTRICT

Performance
2R,

Beginning Teacher

First or Second Year

Theﬁtresa:c;eearris a I S EA M O d el

Beginning Teacher.

umentntion'artifscts spplicable fo this

rin & firsi year Beginning Teacher
or merts or rrcecds all elght lowa Tesching Siandards and s recommendled for g standard

w meet ihe lows Teaching Standards,
is bimg recommended e @ ihird vear before 5 licemswe decisbon s mailke

Overall

(Summative Evaluation)




PROBATIONARY EVALUATION
REPORT

Teacher is a first
year Beginning
Teacher.

Question:
Was the first year
beginning teacher

provided a
summative rating?

Performance
2R,

Beginning Teacher

First or Second Year

Example # 1

Overall

(Summative Evaluation)

Evaluated — Not Rated




opportunities to improve practice.

d. Establishes and implements professional development plans based upon the [}
teacher needs aligned to the lowa Teaching Standards and district/building e r O r I I l a I l ‘ e
student achievement goals. .

Evaluator’s comments/response to support attainment of or failure to meet

| o Review

Check one: [] Meets standard  [] InProgress [} Does not meet standard
. ]|
Standard 8. Fulfills professional responsibilities established by the school
district.
The teacher:
. Adheres to board policies, district procedures, and contractual obligations

. Demonstrates professional and ethical conduct as defined be state law and B T h
inivda st polcy. eginning teacner

. Contributes to efforts to achieve district and building goals. .

. Demonstrates an understanding of and respect for all learners and staff. First or Second Year

. Collaborates with students, families, colleages, and communities to enhance
student learning.

Evaluator’s comments/response to support attainment of or failure to meet
standard:

Check one: [] Meets standard [ In Progress  [] Does not meet standard EX a,m p I e # 2

Teacher’s Signature

Evaluator’s Signature

Overall

Question: _ .
Does this form (Summative Evaluation)

provide beginning

teachers a Evaluated — Rated ???
summative rating?




PROBATIONARY EVALUATION
REPORT

Teacher meets or
exceeds all eight
lowa Teaching
Standards.

Performance
2R,

Beginning Teacher

First or Second Year

Example # 3
Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




PROBATIONARY EVALUATION
REPORT

Teacher fails to
meet the lowa
Teaching
Standards.

Performance
2R,

Beginning Teacher

First or Second Year

Example # 3
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




PROBATIONARY EVALUATION
REPORT

Performance
2R,

Teacher is being
recommended for
a third year
before alicense
decision is
made.

Beginning Teacher

First or Second Year

Example # 3

Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




PROBATIONARY EVALUATION
REPORT

How many rating
levels are linked to
the ISEA Beginning

Teacher Form?

- Three:

1. Fails to Meet

| 3. Meets

Performance
2R,

Beginning Teacher

First or Second Year

Overall

(Summative Evaluation)

Evaluated — Rated

??7? Performance Levels




Building Level Teacher Data

Level 1 (Lowest)

Level 2 (Highest)

Totals

Evaluated/Mo
overall rating

Return to Spring BED'S Menu

Return to Questions

Enter t

acknowledge

t and then
descriptor is

Acknowledgement
or




Career
Teacher

Evaluation
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Career Performance Review

Teacher: School:

Evatuator:

Date of Pre-Confy ce

Date of Observation:

Date of Post-C

Staff ber's overalt per

Staff her is ting the expet of tie Iowa Teaching
Standards

Evaluator Signature

‘Teacher Signature

Signature of the teacher doe indicate that the teacher agrees with the content of the review, only that
they have received a o)

Staff member is
meeting the
expectations of the
lowa Teaching
Standards.

Career
Performance
2R,

Career Teacher

ISEA Model

Overall

(Summative Evaluation)




Teacher:

Career Performance Review

School:

Evatuator:

Date of Pre-Confy ce

Date of Observation:

Date of Post-C

Staff ber's overalt per

Staff L

Standards

the expet of tie Iowa Teaching
No
1f "no” is marked, state which standard(s) is {are} not met and identify the[\
e

information and evidence used to ma

i
2 the decision.

Evaluator Signature

‘Teacher Signature

Date

Date
Signature of the teacher does not indicate that the teacher agrees with the content of the review, only that
they have received @ copy,

Staff member is not
meeting the
expectations of the
lowa Teaching
Standards.

Career
Performance
2R,

Career Teacher

ISEA Model

Overall

(Summative Evaluation)




CAREER PERFORMANCE REVIEW

Teacher meets or
exceeds all eight
lowa Teaching
Standards.

Performance
2R,

Career Teacher

Example # 1
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




CAREER PERFORMANCE REVIEW

Teacher fails to
meet one or more
of the lowa
Teaching
Standards.

Performance
2R,

Career Teacher

Example # 1
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




Teacher meets or

sy exceeds all eight

lowa Teaching
Standards.

Teacher fails to
meet one or more
of the lowa
Teaching
Standards.

Performance
2R,

Career Teacher

Example # 2
Overall

(Summative Evaluation)

Evaluated — Rated

Two Performance Levels




Performance
2R,

Career Teacher

The teacher does Example # 3
not meet the lowa
Teaching

Standards. Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




The teacher is
progressing
1 towards meeting
the lowa Teaching
Standards.

Performance
2R,

Career Teacher

Example # 3

Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




Pesformance Rleview

4l which gmndacd]s| i [ine] ool met and idnlsty P information sad evidercs coed [z makn thy deciee

The teacher meets

the lowa Teaching
Nt Standards.

Performance
2R,

Career Teacher

Example # 3

Overall

(Summative Evaluation)

Evaluated — Rated

Three Performance Levels




ISEA s
AP EAL R vaseiovn gasi,

Individual Career Development Plan

% Baldrg T §[Date..

of Other Teacl

General Focus of the Plan;

Specific Goal(s)(Written in & manner that allows for progress to be noted. )

‘Rationdle forthe Mlani -

What student learning concerns will mi;"bia;; .add.re‘ss:éﬁd.wha.t.détau ié used for -

analyzing the goals and progress:

How does this plan relate to g and/or distré goals and
district career development goais?

How will the strategies and activities in this plan lead toward accomplishment of the
goal?

Check the Towa Teaching Standards that are addressed in this plan;

1. Enhance Student Achievement 5. Montitoring Student L

2. Content Knowledge &. {lassrcom Managemen

3. Pianning and Preparation 7. Professional Growth

4, Instructional Strategies 8, Profegsional Responsibilities d

Action Pian With Timelina:

t the Plan:

Expected Learning from the Plan:

| Evaluator Synature and Bate -

Copy to be placed in persennel file

ISEA e 14

Performance
2R,

Individual
Career
Development
Plan




Building Level Teacher Data

Buildina Level Teacher Data:

Identify the number of performance levels available to
select from when determining an overall (summative )
rating for a teacher.

Example of Two
Levels:
Example of Three
Levels:

2. Progressing




Level 1 (Lowest)

Level 2 (Highest)

Totals

Evaluated/Mo
overall rating

Building Level Teacher Data

Return to Spring BED'S Menu

erformance Iev\?ge
lowest |

Yy Ne

el.

Example of Two

me starting with the

[dentify the Number
of Teachers at each
level.




Building Level Teacher Data

Level 1 (Lowest)

Level 2 (Highest)

Totals

Evaluated/Mo
overall rating

Return to Spring BED'S Menu

Return to Questions

Acknowledg
unaccep

Acknowledgement
or
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|| | ‘District: 3114  Schook 0000  MWame: Indianola Comm School District

bntact phone # 51 59-619540‘
Certification
CERTIFIED 6/15/2012 1:39:09 PM
All the records described below are now BROWSE OMLY
Please contact person listed at the bottom of the display
if you need to make further adjustments to this information.
Thank You.
RECORDS RECORDS
‘ DISTRICT LEVEL FORMS | STATUS ‘ FOUND ‘ UPDATED
‘ [ Early Childhood | | COMPLETE ‘ 1 ‘ 1
‘ [ Early Start Calendar Waiver Request ] | COMPLETE ‘ 1 ‘ 1
‘ [ Graduation Requirements ] | COMPLETE ‘ 1 ‘ 1
‘ | LEP/ELL Stafing | | COMPLETE ‘ 1 ‘ 1
‘ [ Postsecondary Enrollment Options ] | COMPLETE ‘ 1 ‘ 1
‘ [ Principal Evaluations | | COMPLETE ‘ 1 ‘ 1
RECORDS RECORDS
‘ BUILDING LEVEL FORMS ‘ STATUS | FOUND ‘ UPDATED
‘ [ Address Review | ‘ COMPLETE | 7 ‘ 7
‘ [ Anti-Bullying/Harassment ] ‘ COMPLETE | 6 ‘ 6
‘ [ School Minutes | ‘ COMPLETE | 6
‘ [ Teacher Evaluations ] ‘ COMPLETE | [
This Record Certified: 8/15/2012 1:38:08 FM
For questions regarding this form, please contact one of the following staff:
Email: Marlene Dorenkamp , Phone: (§15) 281-5507
Email: _Mike Basthke ., Phone: {(515) 281-5288 =
w
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Contact
Information

Mike Baethke, Consultant
lowa Department of Education

Division of Learning and Support
Services

Des Moines, IA 50319
515-281-5286
mike.baethke@iowa.gov
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Contact
Information

Marlene Dorenkamp, CGFM
Consultant
lowa Department of Education

Division of Learning and Support
Services

Des Moines, IA 50319
515-281-5507
Marlene.dorenkamp@iowa.gov
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