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Agenda Item: Review Initial Work of the State Panel on Educator Preparation 

Accreditation - Chapter 79 
 
Iowa Goal: All PK-12 students will achieve at a high level. 
 
State Board   Iowa Code section 256.7(3) and Iowa Administrative Code 
Role/Authority: 281—79.5 grants authority to the State Board of Education 

to set standards and approve practitioner preparation 
programs based on those standards. 

  
Presenter: Lawrence R. Bice, Administrative Consultant 

Bureau of Educator Quality 
 
Attachments: 2 
  
Recommendation: It is recommended that the State Board hear and discuss this 

information. 
 
Background: On May 9, 2013, the State Board directed Department 

staff to update the standards for educator preparation in 
order to assure Iowa educators are prepared at the 
highest standards. Two teams have been working for 
eight months to update standards and develop a strong 
annual report that is tied to the accreditation standards. 
During this session, the drafts of work from these teams 
will be presented to the State Board for feedback. 
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Description of change Link to annual 

report 

Governance & Resources 
281—79.10(256) Governance and Resources Standard: Governance and resources adequately support the 

preparation of practitioner candidates to meet professional, state and institutional standards in accordance 
with the following provisions. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 
 
Governance section changes 
specify updated InTASC 
standards and require specific 
content standards alignment. 
While enhancing clarity, rigor is 
enhanced through specification of 
content standards (79.14(4)) Question # 

79.10(1) A clearly understood 
governance structure provides 
guidance and support for all 
educator preparation programs in 
the unit.   

A diagram/narrative clearly shows 
which entities are responsible for 
decision-making at all levels and in all 
programs, and clearly demonstrate 
how the lines of communication and 
support are delineated. 
 

Decisions can include curriculum, 
assessments and assessment 
results/ramifications, resource 
distribution, hiring, academic review 
of faculty and teaching. 

Guidance provides clarity None 
Not necessary for 
annual report, as this 
will not change once 
established. 

79.10(2) The professional 
education unit has primary 
responsibility for all educator 
preparation programs offered by 
the institution through any 
delivery model.  
 

  
 

 None 
Not necessary for 
annual report, as this 
will not change once 
established. 

79.10(3) The unit’s conceptual 
framework establishes the shared 
vision for the unit and provides 
the foundation for all components 

It provides direction for programs, 
courses, teaching, candidate 
performance, professional 
development, and unit accountability. 

 The guidance for this standard 
describe specific aspects of the 
conceptual framework, casing 
programs to clearly know and 

None 
Not necessary for 
annual report, as this 
will not change once 
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of the educator preparation 
programs.   
 

The conceptual framework provides 
the following structural elements: 

 the mission of the institution and unit; 
 the unit’s philosophy, purposes, 

professional commitments, and 
dispositions; 

 unit standards, aligning them with 
professional, state, and institutional 
standards; 
 
The unit defines the research basis and 
applicability of best practices used for 
the conceptual framework. 
 

articulate how candidates will be 
prepared in ways that meet common 
standards, yet unique to each 
program. 
 
A specific requirement of a research 
basis for the conceptual framework 
enhances rigor.  

established. 

79.10(4) The unit demonstrates 
alignment of unit standards with 
current national professional 
standards for educator 
preparation. Teacher preparation 
must align with InTASC 
standards. Leadership preparation 
programs must align with ISSLC 
standards.  

 

Programs for individual endorsements 
must align with the national standards 
established for the content of that 
endorsement. 

InTASC – Interstate Teacher 
Assessment and Support 
Consortium. 
 
ISSLC: Interstate School Leaders 
Licensure Consortium 
 
Nationally recognized program 
standards include: 
 
Early Childhood Education: 
National Association for the 
Education of  Young Children 
(NAEYC) 
 
Elementary Education: 
Association for Childhood Education 
International (ACEI) 
 
English Language Arts: 

Updates to new standards (InTASC) 
 
Specifies content area standards that 
programs must align curriculum. 
 
Clear alignment to updated national 
standards for teaching and teaching 
content enhance program rigor. 
 

None 
Not necessary for 
annual report, as this 
will not change once 
established. 
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National Council of Teachers of 
English (NCTE) 
 
Science Education: 
National Science Teachers 
Association (NSTA) 
 
Social Studies: 
National Council for the Social 
Studies  (NCSS) 
 
Special Education: 
Council for Exceptional Children 
(CEC) 
 
Mathematics Education: 
National Council of Teachers of  
Mathematics (NCTM) 
 
Physical Education: 
American Alliance for Health, 
Physical  Education, Recreation and 
Dance  (AAHPERD)/National 
Association for  Sport and Physical 
Education (NASPE) 
 
Reading: 
International Reading Association 
(IRA)  
 
 

79.10(5) The unit provides 
evidence of ongoing collaboration 
with appropriate stakeholders. 

 
Stakeholders include, but are not 
limited to; alumni, employers, 

Involvement of the advisory 
committee can be through face-to-
face meetings, electronic 

Clarifies requirements None 
Not necessary for 
annual report, as this 
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There is an active advisory 
committee that is involved semi-
annually in providing input for 
program evaluation and 
continuous improvement. 
 

practitioners, school and community 
partners, and others defined by the 
unit. 

communications or other methods 
for collaborative involvement. 
 

will not change once 
established. 

79.10(6) When a unit is a part of a 
college or university, there is 
ongoing collaboration with the 
appropriate departments of the 
institution, especially regarding 
content knowledge. 
 

Units will document structure for 
ongoing collaboration and results of 
collaboration. 

Evidence of structure can be a 
diagram or narrative. Evidence of 
results can include minutes/notes 
from meetings.  

Clarifies requirements and specifies 
how program must document 
evidence 

None 
Not necessary for 
annual report, as this 
will not change once 
established. 

79.10 (7) The institution provides 
resources and support necessary 
for the delivery of quality 
preparation program(s).  The 
resources and include the 
following:  

 financial resources, facilities, 
appropriate educational materials, 
equipment and library services,  

 commitment to a work climate, 
policies, and faculty/staff 
assignments which 
promote/support best practices in 
teaching, scholarship and service, 

 resources to support professional 
development opportunities, 

 resources to support technological 
and instructional needs to enhance 
candidate learning, 

 resources to support a quality 
clinical experiences for all 

 Adequate/sufficient/appropriate 
resources defined by the unit as 
necessary to meet goals. 
 
Unit resources are comparable to 
other similar units at institution 

Clarifies requirements None 
Not necessary for 
annual report, as this 
will not change once 
established. 
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educator candidates,  
 commitment of sufficient 

administrative, clerical, and 
technical staff. 
79.10(8) The unit has a clearly 
articulated appeals process, 
aligned with the institutional 
policy, for decisions impacting 
candidates.  This process is 
communicated to all candidates 
and faculty.  
 

Policy/process is clearly described and 
readily available to all 
candidates/faculty/advisors. 
 
 

Appeals might include a range of 
decisions –  
such as checkpoint results, course 
substitutions, waivers of policy, 
etc….. 

Clarifies requirements and evidence 
reporting. Enhances program 
accountability by specifying policy 
transparency with candidates and 
faculty. 

None 
Not necessary for 
annual report, as this 
will not change once 
established. 

79.10(9) The use of part-time 
faculty and graduate students in 
teaching roles is purposeful and 
managed to ensure integrity, 
quality, and continuity of all 
programs.  

Processes are described that ensure 
collaboration between full time and 
part-time and remote faculty and 
ensure continuity within coursework 
and programs. 

 Clarifies requirements and adds rigor 
by specifying processes for 
alignment of instruction with all 
faculty, specifically that part time 
are teaching equitably with full time. 

7 - 10 

79.10(10) Resources are equitable 
for all program components, 
regardless of delivery model or 
location. 

A candidate who completes an 
educator preparation program through 
distance learning or at an off-campus 
site must have equitable access to 
curriculum, materials, faculty support, 
resources, etc. as candidates 
completing the same program at the 
home campus. 

 Increases rigor by specifically 
addressing students receiving 
instruction in non-traditional means. 
Assures all students receive 
equitable instruction. 11 
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Diversity Changes in this section provide Question # 
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281—79.11(256) Diversity Standard: The environment and experiences provided practitioner candidates 
support candidate growth in knowledge, skills, and dispositions to help all students learn in accordance with 

the following provisions . 

clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 
 
Changes specific to the diversity 
section clarify requirements and 
reduce requirements in this 
section by embedding them in 
other sections. Embedding 
diversity requirements in other 
sections (faculty, clinical and 
curriculum) makes the 
requirements more clearly 
applicable, increases 
accountability in those sections. 

79.11(1) The institution and Unit 
works to establish a climate that 
promotes and supports diversity.  
 

The unit provides evidence to show 
how it promotes and supports 
diversity.  The concept of diversity 
addresses diverse groups, which are 
defined in IAC 281, chapter 79.2 
(definitions). 
 

Examples of evidence could include 
institution and unit policies and 
mission statements, strategic plans, 
etc. 

Adds clarity and rigor by 
expanding/updating the requirements 
for diverse groups candidates must 
be prepared to teach. 

None 
Not necessary for 
annual report, as this 
will not change once 
established. 

79.11(2) The institution and unit’s 
plans, policies, and practices 
document their efforts in 
establishing and maintaining a 
diverse faculty and student body. 
 

The unit provides evidence to show 
what the institution and unit are doing 
to increase and support diversity, with 
the goal of the candidates and faculty 
members’ characteristics mirroring the 
population of Iowa students served. 
 

Evidence includes documentation of 
institution and unit plans, policies, 
and practices.  
Evidence will illustrate alignment 
with Iowa populations. 

Provides clarity of requirements and 
providing evidence. 

7 - 10 
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Faculty 
281—79.12(256) Faculty Standard: Faculty qualifications and performance shall facilitate the professional 

development of practitioner candidates in accordance with the following provisions. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 

 
Changes specific to the faculty 
section enhance accountability by 
clarifying requirements and by 
embedding diversity requirements. 
Rigor is increased through more 
stringent specifications for faculty 
knowledge, experiences and 
professional development.  Question # 

79.12(1) The unit defines the roles 
and requirements for faculty 
members by position. The unit 
describes how roles and 
requirements are determined. 

Faculty categories must be defined by 
the unit. All persons who work with or 
prepare students or candidates must be 
identified. 

Defined roles include, but are not 
limited to: full times, part times, 
tenure track, clinical, lecturer, 
adjunct, supervisors, advisors,  etc. 

Programs of different sizes and 
complexity define faculty roles 
differently. This change requires 
programs to clearly define faculty 
roles, avoiding subjectivity in 
conducting reviews. 

7 - 10 

79.12(2) The unit documents the 
alignment of teaching duties for 
each faculty member with that 
member’s preparation, 
knowledge, experiences and skills. 

A chart or table must illustrate all 
faculty members’ knowledge, 
experiences, educational preparation 
aligned with courses taught.  

For example, an instructor teaching 
secondary science methods must 
have preparation and experiences in 
secondary science teaching. 

Clarifies requirements. None 
Not necessary for 
annual report, will be 
examined during 
accreditation review. 

79.12(3) The unit holds faculty 
members accountable for teaching 
prowess. This includes evaluation 
and indication of growth potential.   

This requirement calls for faculty 
members to instruct and model best 
practices in teaching, including the 
assessment of their own effectiveness 
as it relates to candidate performance. 
 
This requirement also calls for the unit 

The unit will describe best practices 
within the conceptual framework in 
the governance section. 
 
Critical concepts and principles are 
aligned with professional standards. 
 

Increases rigor by holding faculty 
accountable for increasing learning 
about teaching. It also specifies 
faculty members must have 
knowledge and experiences aligned 
with their teaching. 

None 
Will be examined 
during accreditation 
review. 
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to hold faculty members accountable 
for teaching the critical concepts and 
principles of their discipline. 
 

79.12(4) The unit holds faculty 
members accountable for 
professional growth to meet the 
academic needs of the unit.  

Professional growth includes, as 
appropriate for the position; 
Research/scholarship and professional 
development activities. 

Technical Assistance: Evidence must 
delineate expectations for 
professional growth for each faculty 
member. 
 
 

Increases rigor by holding faculty 
accountable for increasing learning. 

None 
Will be examined 
during accreditation 
review. 

79.12(5) Faculty members 
collaborate with: 
a. colleagues in the unit; 
b. colleagues across the 
institution; 
c. colleagues in P-12 
schools/agencies/learning settings. 
Faculty members engaged in 
professional education maintain 
ongoing involvement in activities 
in elementary, middle, or 
secondary schools. For faculty 
members engaged in teacher 
preparation, activities shall 
include at least forty hours of 
teaching at the appropriate grade 
level(s) during a period not 
exceeding five years in duration.  
 

c. The purpose of this requirement is 
for faculty members to maintain 
meaningful, recent experience in 
current learning environments. This 
can include early access learning 
settings in addition to P-12 schools. 
The setting must be appropriate for the 
level of teaching the faculty member is 
engaged in. The activities must 
involve engagement with students. 
This requirement applies to all faculty 
members who teach students or 
candidates strategies and methods for 
teaching. Strategies and methods 
include: planning, assessment, 
differentiation, instruction, writing 
curriculum. 
 

Teaching (40 hours) may include co-
teaching, teaching or substitute 
teaching. 
 
 
 An example of a course that 
includes teaching strategies is a math 
methods course. A non-example is a 
foundations course that centers on 
the history and philosophy of 
education. An example could be a 
foundations course that teaches 
students how to develop lesson plans 
and classroom management 
strategies. 
 

Clarifies requirements and articulate 
rationale for requirements. 
 
Increases rigor by removing 
alternative routes to achieve the 
statutory requirement for recency. 

None 
Will be examined 
during accreditation 
review. 
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Assessment 
281 – 79.13(256) Assessment system and unit evaluation standard: The unit’s assessment system shall 

appropriately monitor individual candidate performance and use that data in concert with other 
information to evaluate and improve the unit and its programs in accordance with the following provisions. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 
 
Changes specific to the Assessment 
section enhance rigor and 
accountability by clarifying and 
adding to assessment 
requirements. Like the diversity 
section, aspects of the assessment 
section have been moved and 
embedded in other sections to 
provide clarity and accountability. 
 
Most of the proposed draft annual 
report is requirements for 
reporting on assessment strategies, 
data, analysis and results. 

 Question # 
79.13 (1) The unit has a clearly 
defined, cohesive assessment 
system  

 A clearly defined system means that 
everyone knows what is assessed, 
how it is assessed, when it is 
assessed. It encompasses and 
candidate and unit assessment. 
 

 16 through 27 

79.13 (2) The assessment system 
is based on unit standards. 

The unit provides a ‘map’, table, 
diagram, or other visual representation 
showing where/how/when standards 
are assessed throughout program in 
coursework and field experiences. 

The assessment system could include 
more, but must include assessment 
of all candidates’ performance on 
each unit standard. 

Requires unit to articulate how the 
standards are aligned and assessed, 
enhancing accountability. 

16, 17, 22, 23 
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79.13 (3) The assessment system 
includes both individual candidate 
assessment and comprehensive 
unit assessment. 

  clarification  

79.13(4) Candidate assessment 
includes clear criteria for: 

 Entrance into the program (for 
teacher education, this includes 
testing described in Iowa Code 
(see guidance). 

 Continuation in the program with 
clearly defined checkpoints/gates.  

 Admission to clinical experiences 
(for teacher education, this 
includes specific criteria for 
admission to student teaching) 

 Program completion (for teacher 
education, this includes testing 
described in Iowa Code (see 
guidance). 

256.16 Specific criteria for teacher 
preparation: 
1. a. (1) Administer a preprofessional 
skills test offered by a nationally 
recognized testing service to 
practitioner preparation program 
admission candidates. Rules adopted 
shall require institutions to deny 
admission to the program to any 
candidate who does not successfully 
pass the test. 
(2)  Administer, prior to a student’s 
completion of the practitioner 
preparation program and subject to the 
director’s approval, subject 
assessments designed by a nationally 
recognized testing service that 
measure pedagogy and knowledge of 
at least one subject area; or, a valid 
and reliable subject-area-specific, 
performance-based assessment for 
preservice teacher candidates, centered 
on student learning.  A student shall 
not successfully complete the program 
unless the student achieves scores 
above the twenty-fifth percentile 
nationally on the assessments 
administered pursuant to this 
subparagraph. 
 

Program policy for testing, 
allowances, restrictions and 
reattempts must be made available to 
students and faculty. 
 
 

Clarity enhances accountability and 
rigor. 
Previously, this section was 
ambiguous in requirements for 
candidate progress assessments and 
accountability for results of 
assessments. 

19, 20 
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b. c. d. For all programs, include a 
description of what students are 
allowed to take/perform if they do not 
pass the checkpoint criteria, including 
entrance/program completion exam(s). 
Describe policy for retesting and 
restrictions on students who are 
allowed to reattempt to meet criteria.  
 
 
  
 
 

79.13(5) Individual Candidate 
assessment includes all of the 
following:  

 Measures used for candidate 
assessment are fair, reliable, and 
valid.  

 Candidates are assessed on their 
demonstration/ attainment of unit 
standards. 

 Multiple measures are used for 
assessment of candidate on each 
unit standard.  

 Candidates are assessed on unit 
standards at different 
developmental stages. 

 Candidates are provided with 
formative feedback on their 
progress toward attainment of unit 
standards.  

 
a. Unit documents efforts/measures to 
establish reliability and validity. 
Documentation includes how the 
program assures fairness. 
 
 

 Clarity of requirements enhances 
accountability. Additional 
requirements (reliability, validity, 
fairness) enhance rigor. 

19 through 24 
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 Candidates use the provided 
formative assessment data to 
reflect upon and guide their 
development/growth toward 
attainment of unit standards 

 Candidates are assessed at the 
same level of performance across 
programs, regardless of the place 
or manner in which the program is 
delivered. 
79.13(6) Unit assessment includes 
all of the following  

 Aggregation of candidate 
assessment data on unit standards  

 The aggregated assessment data 
are analyzed to evaluate programs 

 Findings from the evaluation of 
aggregated assessment data are 
used to make program 
improvements 

 Evaluation data are shared with 
stakeholders  

 The collection, aggregation, 
analysis, and evaluation of 
assessment data described above 
takes place on a regular cycle  
 
 

a. Includes both direct measures 
(candidate performances) and indirect 
measures (perceptions of program: 
e.g., surveys from grads and 
employers)… For teacher education, 
this includes aggregation of data on 
pre-professional test and state required 
program completion 
b. The system assesses the 
performances of both pre-service 
candidates and in-service program 
completers  
c. The system provides the ability to 
disaggregate data for analysis of 
specific programs or components of 
programs, e.g., elementary vs. 
secondary candidates, main campus 
vs. satellite campus offerings, etc.  
d. Unit provides evidence that 
assessment data are shared with 
faculty with guidance for reflection 
and improvement. Stakeholders 
include institution administrators, unit 

Program must assure confidentiality 
in sharing data/results of 
assessments. 

Clarity of requirements enhances 
accountability. Additional 
requirements (specifications of 
assessment measures) enhance rigor. 

16 through 24, 27 
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faculty, candidates, and advisory 
council. 

79.13(7) The unit shall conduct a 
survey of graduates and their 
employers to ensure that the 
graduates are well prepared, with 
the data used for program 
improvement. 
 

Annual surveys must be conducted; 
the unit decides who is surveyed (such 
as first, third, or fifth year teachers; 
principals and/or superintendents; 
etc.). 
 

Depending on program size, not all 
graduates and their employers must 
be surveyed. The unit can determine 
a representative sample of the target 
population if necessary. 

Clarification of requirements 
enhances accountability 

16 through 18 

79.13(8) The unit regularly 
reviews, evaluates, and revises the 
assessment system.  
 

  No change to requirement, however, 
clarification is made by identifying it 
as a unique standard, before it was 
included in another standard. 

 

79.13(9) The unit annually reports 
to the department such data as is 
required by the state and federal 
governments. 
 

Title II 
Annual Report for DE 

 Huge change. The annual report to 
the DE (draft attached) has 
undergone significant change to 
align with chapter 79, align with 
accreditation reviews, and increase 
accountability through annual 
reporting requirements. This new 
reporting system enhances rigor for 
educator  

All questions; 1 
through 27 
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Teacher Candidate Clinical Practice 
281—79.14(256) Teacher preparation clinical practice standard: The unit and its school partners shall 

provide field experiences and student teaching opportunities that assist candidates in becoming successful 
teachers in accordance with the following provisions. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 

Question # 
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79.14 (1) The unit ensures that 
clinical experiences occurring in 
all locations are well-sequenced, 
supervised by appropriately 
qualified personnel, monitored by 
the unit, and integrated into the 
unit standards.  These 
expectations are shared with 
teacher candidates, 
college/university supervisors, and 
cooperating teachers.    
 

Clinical experiences should increase in 
complexity and candidate 
responsibility as the candidate 
progresses through the program. 
 

Appropriately qualified personnel as 
defined in the faculty standard 
79.12(1). 
 
Unit standards include the 
knowledge, skills, and professional 
dispositions as defined in the 
curriculum standard.  (79.15) 

Provides clarity for faculty 
requirements for supervision of 
clinical experiences, increasing 
accountability. 

None 
Will be examined 
during accreditation 
review. 

79.14(2) P-12 school and the unit 
share responsibility for selecting, 
preparing, evaluating, supporting, 
and retaining both:  
a. high‐quality 
college/university supervisors, and 
b. high-quality cooperating 
teachers. 

  Provides clarity on who selects and 
who is selected 

None 
Will be examined 
during accreditation 
review. 

79.14(3) Cooperating teachers and 
college/university supervisors 
share responsibility for evaluating 
the teacher candidate’s 
achievement of unit standards. 
Clinical experiences are structured 
to have multiple 
performance‐based assessments at 
key points within the program to 
demonstrate candidates’ 
attainment of unit standards. 

  Provides clarity on assessing clinical 
experiences, increasing rigor for 
accountability of clinical 
experiences. 

None 
Will be examined 
during accreditation 
review. 

79.14(4) Candidates experience Multiple settings include a variety of  Provides clarity on diverse groups None 
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clinical practices in multiple 
settings that include diverse 
groups and diverse learning needs. 
 

clinical placements with as many 
diverse groups as possible in as many 
schools as practical. 
 
Diverse groups are defined in IAC 281 
Ch 79.2.   

Will be examined 
during accreditation 
review. 

79.14(5) Teacher candidate 
admitted to a teacher preparation 
program must complete a 
minimum of 80 hours of pre-
student teaching field experiences, 
with at least 10 hours occurring 
prior to acceptance into the 
program.   
 
 

 
 
 

 No change None 
Will be examined 
during accreditation 
review. 

79.14(6)  Pre-student teaching 
field experiences support learning 
in context, and include all of the 
following:  
a. High quality instructional 
programs for P-12 students in a 
state-approved school or 
educational facility.  
b. Opportunities for teacher 
candidates to observe and be 
observed by others and to engage 
in discussion and reflection on 
clinical practice.  
c. The active engagement of 
teacher candidates in planning, 
instruction, and assessment.    
 

The unit demonstrates that the pre-
student teaching field experiences are 
of sufficient depth, breadth, coherence, 
and duration to ensure candidates’ 
developing competency.  
 
 

 Best practice will assure candidates 
have experiences in the range of 
levels in which they are being 
prepared to teach. For instance, 
Elementary Education majors must 
have experiences in both early (P-3) 
and intermediate (4-6) levels.  
Secondary Education majors should 
have experiences in both middle 
school (6-8) and high school (9-12) 
levels. 

Increases rigor by providing clarity 
of clinical experience requirements. 

None 
Will be examined 
during accreditation 
review. 

79.14(7) The unit is responsible A candidate must complete all  Provides clarity in student teaching None 
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for ensuring that the student 
teaching experience for initial 
licensure: 
a. Includes a full-time experience 
for a minimum of 14 consecutive 
weeks in duration during the 
teacher candidate’s final year of 
the teacher preparation program.  
b. Takes place in the classroom of 
a cooperating teacher who is 
appropriately licensed in the 
subject area and grade level 
endorsement for which the teacher 
candidate is being prepared.  
c. Includes prescribed minimum 
expectations and responsibilities, 
including ethical behavior, for the 
teacher candidate.  
d. Involves the teacher candidate 
in communication and interaction 
with parents or guardians of 
students in the teacher candidate’s 
classroom.  
e. Requires the teacher candidate 
to become knowledgeable about 
the Iowa teaching standards and to 
experience a mock evaluation 
performed by the cooperating 
teacher or a person who holds an 
Iowa evaluator license, which 
shall not be used as an assessment 
tool by the unit.  
f. Requires collaborative 
involvement of teacher candidate, 

preparation and endorsement 
coursework before student teaching.  
 
g. Co-teaching is an acceptable model 
for bearing primary responsibility.  

requirements. 
 
Suggests co-teaching as a student 
teaching model. 

Will be examined 
during accreditation 
review. 
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cooperating teacher, and 
college/university supervisor in 
candidate growth. This includes 
bi-weekly supervisor observations 
with feedback. 
g. Requires the teacher candidate 
to bear primary responsibility for 
planning, instruction, and 
assessment within the classroom 
for a minimum of two weeks (ten 
school days).  
h. Includes a written evaluation 
procedure with the completed 
evaluation form included in 
teacher candidates’ permanent 
records. 
 
 
79.14(11) The unit annually offers 
one or more workshops for 
cooperating teachers to define the 
objectives of the student teaching 
experience, review the 
responsibilities of the cooperating 
teacher, and provide the 
cooperating teacher other 
information and assistance the 
unit deems necessary.  The 
duration of the workshop shall be 
equivalent to one day. 
 

Workshop should be available for all, 
but must be targeted for new 
cooperating teachers.   
Workshop may be conducted in 
various formats (face-to-face, 
electronic, etc) in ways that the unit 
determines best fulfills the purpose.   

 Enhances accountability through 
clarifying requirements for 
cooperating teacher workshop and 
articulating rationale for 
requirements. 

None 
Will be examined 
during accreditation 
review. 

79.14(12) The institution enters 
into a written contract with the 
cooperating school or district 

Under Iowa Code 272.27, the terms 
and conditions of a written contract 
entered into with a preschool pursuant 

 Increases accountability by 
clarifying requirements and 
extending requirements to preschool 

None 
Will be examined 
during accreditation 
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providing clinical experiences, 
including field experiences and 
student teaching.  
 

to this section shall provide that a 
student teacher be under the direct 
supervision of an appropriately 
licensed cooperating teacher who is 
employed to teach at the preschool.  
Students actually teaching or engaged 
in preservice licensure activities in a 
school district under the terms of such 
a contract are entitled to the same 
protection, under section 670.8, as is 
afforded by that section to officers and 
employees of the school district, 
during the time they are so assigned. 

settings. 
 

review. 
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Teacher Candidate: Knowledge, Skills and Dispositions (Curriculum) 
281—79.15(256) Teacher candidate knowledge, skills and dispositions standard: Teacher candidates 

demonstrate the content, pedagogical, and professional knowledge, skills and dispositions necessary to help 
all students learn in accordance with the following provisions.. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 
 
 

Question # 

 
79.15(1) Each teacher candidate 
demonstrates the acquisition of a 
core of liberal arts knowledge 
including but not limited to 
English composition, 

 
Specific requirement for each area are 
established by the institution. 

 Clarifies accountability for liberal 
arts knowledge. 

None 
Will be examined 
during accreditation 
review. 
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mathematics, natural sciences, 
social sciences, and humanities. 
 
 
79.15(2) Each teacher candidate 
receives dedicated coursework 
related to the study of human 
relations and cultural competency 
and diverse learners such that they 
are prepared to work with students 
from diverse groups. The unit 
shall provide evidence that teacher 
candidates develop the ability to 
meet the needs of all learners, 
including: 

 Students from diverse ethnic, 
racial and socioeconomic 
backgrounds. 

 Students with disabilities. 
 Students who are gifted and 

talented. 
 English language learners. 
 Students who may be at risk of not 

succeeding in school. 
 

 
Diverse groups are defined in IAC 281 
Ch 79.2 
 
 
 
 

 Increases rigor through an extended 
definition of groups for which 
candidates must be prepared to 
teach. 

None 
Will be examined 
during accreditation 
review. 

79.15(3) Each teacher candidate 
demonstrates knowledge about 
literacy, and receives preparation 
in literacy. Each candidate also 
develops and demonstrates the 
ability to integrate reading 
strategies into content area 
coursework.  Each teacher 
candidate in elementary education 

  Enhances rigor by applying 
enhanced literacy requirements to all 
candidates, not just elementary 
education candidates. 

None 
Will be examined 
during accreditation 
review. 
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demonstrates knowledge related to 
the acquisition of literacy skills 
and receives preparation in a 
variety of reading programs, 
including but not limited to 
reading recovery.  
 
79.15 (4) Each unit defines unit 
standards (aligned with InTASC 
standards) and embeds them in 
courses and field experiences. 
 

Current InTASC standards are listed 
here. The full standards, performances, 
essential knowledge and critical 
dispositions are available on the 
CCSSO InTASC website. 
InTASC Standards 
 
Standard #1: Learner Development. 
The teacher understands how learners 
grow and develop, recognizing that 
patterns of learning and development 
vary individually within and across the 
cognitive, linguistic, social, emotional, 
and physical areas, and designs and 
implements developmentally 
appropriate and challenging learning 
experiences. 
 
Standard #2: Learning Differences. 
The teacher uses understanding of 
individual differences and diverse 
cultures and communities to ensure 
inclusive learning environments that 
enable each learner to meet high 
standards. 
 
Standard #3: Learning 

 Updates standards requirements. 
CCSSO updated teaching and 
assessment standards in 2011. This 
change adopts the updated standards.  
 
Adds rigor, as the updated standards 
are more rigorous than previous 
standards.  

None 
Will be examined 
during accreditation 
review. 



 

Proposed Version of Chapter 79 Guidance to the Field 
(Binding Requirements) 

Technical Assistance 
(Suggestions, Examples, 

Clarifications) 
Description of change Link to annual 

report 

Environments. The teacher works 
with others to create environments that 
support individual and collaborative 
learning, and that encourage positive 
social interaction, active engagement 
in learning, and self motivation. 
 
Standard #4: Content Knowledge. 
The teacher understands the central 
concepts, tools of inquiry, and 
structures of the discipline(s) he or she 
teaches and creates learning 
experiences that make the discipline 
accessible and meaningful for learners 
to assure mastery of the content. 
 
Standard #5: Application of 
Content. The teacher understands how 
to connect concepts and use differing 
perspectives to engage learners in 
critical thinking, creativity, and 
collaborative problem solving related 
to authentic local and global issues. 
 
Standard #6: Assessment. The 
teacher understands and uses multiple 
methods of assessment to engage 
learners in their own growth, to 
monitor learner progress, and to guide 
the teacher’s and learner’s decision 
making. 
 
Standard #7: Planning for 
Instruction. The teacher plans 
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instruction that supports every student 
in meeting rigorous learning goals by 
drawing upon knowledge of content 
areas, curriculum, cross-disciplinary 
skills, and pedagogy, as well as 
knowledge of learners and the 
community context. 
 
Standard #8: Instructional 
Strategies. The teacher understands 
and uses a variety of instructional 
strategies to encourage learners to 
develop deep understanding of content 
areas and their connections, and to 
build skills to apply knowledge in 
meaningful ways. 
 
Standard #9: Professional Learning 
and Ethical Practice. The teacher 
engages in ongoing professional 
learning and uses evidence to 
continually evaluate his/her practice, 
particularly the effects of his/her 
choices and actions on others 
(learners, families, other professionals, 
and the community), and adapts 
practice to meet the needs of each 
learner. 
 
Standard #10: Leadership and 
Collaboration. The teacher seeks 
appropriate leadership roles and 
opportunities to take responsibility for 
student learning, to collaborate with 
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learners, families, colleagues, other 
school professionals, and community 
members to ensure learner growth, and 
to advance the profession. 

79.15(5) Each candidate exhibits 
competency in content/subject 
matter specialization. The 
candidate demonstrates an 
understanding of the central 
concepts, tools of inquiry, and 
structure of the discipline(s) the 
candidate teaches and creates 
learning experiences that make 
these aspects of the subject matter 
meaningful for students. This is 
evidenced by a completion of a 30 
semester hour teaching major 
which must minimally include the 
requirements for at least one of 
the basic endorsement areas, 
special education teaching 
endorsements, or secondary level 
occupational endorsements. Each 
candidate must either meet or 
exceed achieve a score above the 
25th percentile nationally on 
subject assessments designed by a 
nationally recognized testing 
service that measure pedagogy 
and knowledge of at least one 
subject area a s approved by the 
Director of the Department of 
Education or they must meet or 
exceed the equivalent of a score 

Approved tests include but are not 
limited to: Praxis II and edTPA. 

 No change from most recent 
requirements of SF 2284. This 
change reflects the change to add 
edTPA as an assessment, which is 
currently in the rules review process. 
 

Not reported on Iowa 
DE annual report, 
passing rates are 
reported by the testing 
vendor on USDoE 
Title II report. 
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above the 25th  
percentile nationally on an 
alternate assessment also 
approved by the Director. That 
assessment must be a valid and 
reliable subject area -specific, 
performance-based assessment for 
preservice teacher candidates that 
is centered on student learning. 
Additionally, each elementary 
candidate must also complete a 
field of specialization in a single 
discipline or a formal 
interdisciplinary program of at 
least 12 semester hours. 
79.15(6) Candidates demonstrate 
competency in content 
coursework directly related to the 
Iowa Core. 
 

Demonstrating competency means 
designing, implementing and assessing 
appropriate learning experiences. 

 Clarifies requirements for reporting 
demonstration of knowledge, 
increasing accountability 

None 
Will be examined 
during accreditation 
review. 

79.15(7) Each teacher candidate 
meets all requirements established 
by the board of educational 
examiners for any endorsement 
for which the candidate is 
recommended. 
 

  No change None 
Examined by BoEE as 
candidates are 
recommended for 
license. 
 
Will also be examined 
during accreditation 
review. 

79.15(8) Programs shall submit 
curriculum exhibit sheets for 
approval by the Iowa Board of 
Educational Examiners and the 
Department. 

 Curriculum exhibits must be 
submitted within a year of the site 
visit and must be approved in order 
to receive accreditation 

.No Change None 
Examined by BoEE 
and DE as curriculum 
exhibits are submitted. 
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 Will also be examined 
during accreditation 
review. 
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Administrator Preparation Clinical Practice 
281—79.16(256) Administrator preparation clinical practice standards. The unit and its school partners shall 
provide clinical experiences that assist candidates in becoming successful school administrators in accordance 

with the following provisions. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 
 
 

Question # 

79.16 (1) The unit ensures that 
clinical experiences occurring in 
all locations are well-sequenced, 
purposeful, supervised by 
appropriately qualified personnel, 
monitored by the unit, and 
integrated into unit standards. 
These expectations are shared with 
candidates, supervisors and 
cooperating administrators. 
 

Clinical experiences should increase in 
complexity and candidate 
responsibility as the candidate 
progresses through the program. 
 
 
 

Appropriately qualified personnel as 
defined in the faculty standard 
(79.12(1)). 
 
Unit standards include the 
knowledge skills and professional 
dispositions as defined in the 
curriculum standard (79.17). 

  

79.16 (2)  P-12 school and the unit 
share responsibility for selecting, 
preparing, evaluating, supporting, 
and retaining both:  

 high‐quality college/university 
supervisors, and  

 high-quality cooperating 

Administrator candidates participate in 
clinical experiences that include the 
observation of, development of, and 
involvement in management and 
leadership responsibilities and to 
engage in discussion and reflection on 
clinical practice. Programs document 
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administrators. 
 
 
 
 
 

clinical experiences that are directly 
linked to unit standards throughout the 
program. The expectations for clinical 
experience and candidate performance 
reflect collaboration among program 
faculty and are shared with candidates, 
supervisors and cooperating 
administrators. 
 

79.16 (3) Cooperating teachers and 
college/university supervisors 
share responsibility for evaluating 
the teacher candidate’s 
achievement of unit standards. 
Clinical experiences are structured 
to have multiple 
performance‐based assessments at 
key points within the program to 
demonstrate candidates’ attainment 
of unit standards 
 

Documentation of achievement is 
aligned with requirements identified in 
the assessment standard (79.13). 

   

79.16 (4) Clinical experiences 
include all of the following 
criteria:  
a  A minimum of 400 hours during 
the candidates’ preparation 
program 
b. Takes place with appropriately 
licensed cooperating 
administrators in state-approved 
schools or educational facilities 
c. Takes place in multiple high 
quality educational settings that 
include diverse populations and 

 c. Requirements for principal 
preparation clinical experiences 
include: 
a. both elementary and secondary 
school administration 
b. special education administration 
 

 Clarifies and extends requirements, 
adding rigor. 
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students of different age groups 
d. Includes minimum expectations 
and responsibilities for cooperating 
administrators, school districts, 
accredited nonpublic schools, or 
AEAs, and higher education 
supervising faculty members.  
e. Includes prescribed minimum 
expectations and responsibilities of 
the candidate for ethical 
performance of both leadership 
and management tasks 
f. The involvement of 
administrator candidates in 
relevant responsibilities to include 
demonstration of the capacity to 
facilitate the use of  assessment 
data in effecting student learning  
g.  Involves the candidate in 
professional meetings and other 
school-based activities directed 
toward the improvement of 
teaching and learning  
h. Involves the candidate in 
communication and interaction 
with parents or guardians, 
community members, faculty and 
staff, and cooperating 
administrator in the school 
 
79.16(5) The institution annually 
delivers one or more professional 
development opportunities for 
cooperating administrators to 
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define the objectives of the field 
experience, review the 
responsibilities of the cooperating 
administrator, build skills in 
coaching and mentoring, and 
provide the cooperating 
administrator other information 
and assistance the institution 
deems necessary. The professional 
development opportunities 
incorporates feedback from 
participants and utilizes 
appropriate delivery strategies  
 
79.16 (6) The institution shall enter 
into a written contract with the 
cooperating school districts that 
provide field experiences for 
administrator candidates. 
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Administrator Candidate Knowledge, Skills and Dispositions (Curriculum) 
281—79.17(256) Candidate knowledge, skills, and dispositions standards. Administrator candidates shall 

demonstrate the content, pedagogical, and professional knowledge, skills and dispositions necessary to help 
all students learn in accordance with the following provisions. 

Changes in this section provide 
clarity for programs by specifying 
more clearly what is expected. 
This increased clarity allows 
accountability for program 
requirements to be more specific 
and targeted. 
 
 

Question # 

79.17(1) Each educational The current standards required for Candidate outcomes should be   



 

Proposed Version of Chapter 79 Guidance to the Field 
(Binding Requirements) 

Technical Assistance 
(Suggestions, Examples, 

Clarifications) 
Description of change Link to annual 

report 

administration program shall 
define program standards (aligned 
with current ISSL standards) and 
embeds them in coursework and 
clinical at a level appropriate for a 
novice administrator. 
 

educational administration programs 
are the Iowa Standards for School 
Leadership (ISSL), which are 
consistent with standards adopted by 
the National Policy Board for 
Educational Administration (NPBEA). 

Current ISSL Standards 
(specific criteria for each standard can 
be found at 
https://www.educateiowa.gov/pk-
12/educator-quality/administrator-
evaluation#Iowa_Standards_for_Schoo
l_Leaders_ISSL) 
Standard 1. Shared Vision: An 
educational leader promotes the 
success of all students by facilitating 
the development, articulation, 
implementation, and stewardship of a 
vision of learning that  is shared and 
supported by the school community.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                       
Standard 2.  Culture of Learning: An 
educational leader promotes the 
success of all students by advocating, 
nurturing and sustaining a school 
culture and instructional program 
conducive to student learning and staff 
professional development.  
Standard 3. Management:  An 
educational leader promotes the 
success of all students by ensuring 
management of the organization, 
operations and resources for a safe, 
efficient and effective learning 
environment.  

clearly stated, and program design is 
aligned with these outcomes. 
 
The program should develop a 
crosswalk of course content, 
learning activities, and assessments 
that are aligned with the Iowa 
Standards for School Leadership. 
Syllabi indicate the standards 
addressed by the course content. 
 
 

 
 
 
 
 
 
  

https://www.educateiowa.gov/pk-12/educator-quality/administrator-evaluation#Iowa_Standards_for_School_Leaders_ISSL
https://www.educateiowa.gov/pk-12/educator-quality/administrator-evaluation#Iowa_Standards_for_School_Leaders_ISSL
https://www.educateiowa.gov/pk-12/educator-quality/administrator-evaluation#Iowa_Standards_for_School_Leaders_ISSL
https://www.educateiowa.gov/pk-12/educator-quality/administrator-evaluation#Iowa_Standards_for_School_Leaders_ISSL
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Standard 4. Family and Community:  
An educational leader promotes the 
success of all students by collaborating 
with families and community members, 
responding to diverse community 
interests and needs and mobilizing 
community resources.  
Standard 5. Ethics: An educational 
leader promotes the success of all 
students by acting with integrity, 
fairness and in an ethical manner.  
Standard 6.  Societal Context:  An 
educational leader promotes the 
success of all students by 
understanding the profile of the 
community and, responding to, and 
influencing the larger political, social, 
economic, legal and cultural context.  

79.17(2) Each new administrator 
candidate successfully completes 
the appropriate evaluator training 
provided by a state-approved 
evaluator trainer. 
 

    

79.17(3) Each administrator 
candidate demonstrates the 
knowledge, skills, and dispositions 
necessary to support the 
implementation of the Iowa Core 
Curriculum. 
 

    

79.17(4) Each administrator 
candidate demonstrates, within 
specific coursework and clinical 

The program shall provide evidence of 
candidates’ attainment of such 
knowledge and skills. 
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experiences related to the study of 
human relations and cultural 
competency and diverse learners 
such that they are prepared to 
support students from diverse 
groups. The unit shall provide 
evidence that administrator 
candidates develop the ability to 
meet the needs of all learners, 
including: 

 Students from diverse ethnic, 
racial and socioeconomic 
backgrounds. 

 Students with disabilities. 
 Students who are gifted and 

talented. 
 English language learners. 
 Students who may be at risk of not 

succeeding in school. 
 

 
Diverse groups are defined in IAC 281 
Ch 79.2. 

79.17(5) Each administrator 
candidate meets all requirements 
established by the board of 
educational examiners for any 
endorsement for which the 
candidate is recommended. 
Programs shall submit curriculum 
exhibit sheets for approval by the 
board of educational examiners 
and the department. 

    

 
 



 
ANNUAL DESCRIPTION OF DATA AND RESULTS REPORT 

ON PRACTITIONER PREPARATION 
 
 

Iowa Department of Education                                                   Bureau of Educator Quality 
 

Purposes of this report: 
• Collect data on educator preparation to inform stakeholders 
• Monitor the continuous improvement of educator preparation 
• Collect data over time to inform/provide a bridge between accreditation reviews 

 
Data entered in this report is for the period 1 July 2014 through 30 June 2015. 

 
Part A: IHE/Program(s) information 

   
Institutional Information: 
1. Institution Name/Location: 
 

2. Contact Person (name and title): 
 
 

3. Telephone Number: 4. Email Address: 
 

 

5 Type of Institution (check): 
a. Public  
b. Private Non-Profit  
c. Private For Profit  

 

6. Total IHE Enrollment: 
a. Undergraduate  
b. Graduate  

 
7. Number of College/University Faculty Male Female 
      a. Full-time(non-minority):    
      b. Full-time(minority):    
      c. Part-time(non-minority):    
      d. Part-time(minority):    
8. Number of Teacher Preparation Faculty*   
      a. Full-time(non-minority):    
      b. Full-time(minority):    
      c. Part-time(non-minority):    
      d. Part-time(minority):    
9. Number of Administrator Preparation Faculty*   
      a. Full-time(non-minority):    
      b. Full-time(minority):    
      c. Part-time(non-minority):    
      d. Part-time(minority):    
10. Number of Other Preparation Faculty* (other than teacher or administrator  
       preparation programs)** 

  

       a. Full-time(non-minority):    
       b. Full-time(minority):    
       c. Part-time(non-minority):    
       d. Part-time(minority):    



 
* If faculty members work in more than one area, choose the area with the largest percentage of time and report in that 

one area. 
** Includes: school guidance counselor, school audiologist, school psychologist, school social worker, speech-language 

pathologist, supervisor of special education (support and orientation and mobility specialist). 
Questions #7 through #10 inform the diversity of institutions and faculty members in programs. 
 
11. Off campus and online offerings 
Location (face to face, not on home campus): Enrollment # : 

  
  
  
  
Online (no face to face components)  
Question #11 informs the diversity of the size of off-campus and online programs. Enrollment number can be from one 
semester (or other unit), or averaged for the academic year. 
 
12. Endorsement Recommendations: 

End. # Grade Endorsement Name 2012-13 
Actual 

2013-14 
Projected 

2014-15 
Projected 

100 Pre K-3 Tchr. Birth-3 Incl. Spec. Ed    
101 K - 12 Athletic Coach    
102 K-8 Teacher Elem. Classroom    
103 PK - K Teacher, PK - K Classroom    
104 K - 12 ESL Teacher    
106 PK - 3 P K -3 Classroom Teacher    
107 K - 12 Talented and Gifted    
108 K-8 School Media Specialist    
109 5-12 School Media Specialist    
112 5-12 Agriculture    
113 K-8 Art    
114 5-12 Art    
115 5-12 Business - General    
116 5-12 Business - Office    
117 5-12 Business - Marketing/Mgmt.    
118 5-12 Driver and Safety Ed    
119 K-8 English/Language Arts    
120 5-12 English/Language Arts    
121 K-8 Chinese    
122 5-12 Chinese    
123 K-8 French    
124 5-12 French    
125 K-8 German    
126 5-12 German    
127 K-8 Japanese    
128 5-12 Japanese    
129 K-8 Latin    
130 7-12 Latin    



 
End. # Grade Endorsement Name 2012-13 

Actual 
2013-14 

Projected 
2014-15 

Projected 
131 K-8 Russian    
132 5-12 Russian    
133 K-8 Spanish    
134 5-12 Spanish    
135 K-8 Language (Other)    
136 5-12 Language (Other)    
137 K-8 Health    
138 5-12 Health    
139 5-12 Home Economics – General (Family & 

Consumer Science)    

140 5-12 Industrial Technology    
141 5-12 Journalism    
142 K-8 Mathematics    
143 5-12 Mathematics    
144 K-8 Music    
145 5-12 Music    
146 K-8 Physical Education    
147 5-12 Physical Education    
148 K-8 Reading    
149 5-12 Reading    
150 K-8 Science - Basic    
151 5-12 Biological    
152 5-12 Chemistry    
153 5-12 Earth Science    
154 5-12 General Science    
155 5-12 Physical Science    
156 5-12 Physics    
157 5-12 American Government    
158 5-12 American History    
159 5-12 Anthropology    
160 5-12 Economics    
161 5-12 Geography    
162 K-8 History    
163 5-12 Psychology    
164 K-8 Social Studies    
165 5-12 Sociology    
166 5-12 World History    
167 K-8 Speech Comm/Theatre    
168 5-12 Speech Comm/Theatre    
169 PK-8 Principal    
170 5-12 Principal    
171 PK - 12 Superintendent    



 
End. # Grade Endorsement Name 2012-13 

Actual 
2013-14 

Projected 
2014-15 

Projected 
172 K-8 Counselor    
173 5-12 Counselor    
174 K - 12 School Media Specialist    
175 PK - 12 School Nurse    
176 K - 12 Reading Specialist    
182 5 - 8 Middle School    
184 5 - 8 All Science I    
185 9-12 All Science II    
186 5-12 All Social Studies    
187 K-8 Portuguese    
188 5-12 Portuguese    
189 PK-12 Principal and Supervisor of Special Education    

234 5-12 Work Exp. Coordinator    
235 B - 21 School Audiologist    
236 B - 21 School Psychologist    
237 B - 21 Speech - Lang. Pathologist    
239  Director of Special Education    
240 B - 21 School Social Worker    
250 5-21 Special Ed Consultant    

260 K – 8 Instructional Strategist I: Mild and 
Moderate    

261 5 – 12 Instructional Strategist I: Mild and 
Moderate 

   

262 Pk - K PK-K and Special Education    

263 K – 12 Instructional Strategist II: Behavioral 
Disorders/Learning Disabilities    

264 K – 12 Instructional Strategist II: Mental 
Disabilities 

   

267 B-21 Visually Impaired    

300 5-12 Agri. Science/ Agri. Business    

303 5-12 Consumer/ Homemaking ED    

304 5-12 Occ Home Ec    
305 5 - 12 Multioccupations    

1171 5 - 12 Business All    
1201 5-12 Language Arts All    
1821 5 - 8 5-8 Middle School Lang Arts    

1822 5-8 Middle School Mathematics    

1823 5 - 8 5-8 Middle School Science    
1824 5 - 8 Middle School Social Studies    

Question #12 informs educator shortage areas for state and federal reports, including grant availability. 



 
 
13. Provide the number of secondary (5-12) program completers (graduate or undergraduate) for initial license. A 
program completer should only be counted once: if two endorsements pick the one that is most closely aligned with the 
major, if two majors pick the primary major. 
# of Program Completers Content Area 
 Agriculture 
 Art  
 English/Language Arts (includes related endorsements, such as journalism, speech/theater) 
 Family and Consumer Sciences  
 Foreign Language  
 Industrial Technology  
 Mathematics  
 Music  
 Physical Education/Health  
 Science (Including all endorsements)  
 Social Science (including all endorsements)  
Question #13 informs educator shortage areas for state and federal reports, including grant availability 
 
14. Numbers of student teachers and completers: 

 

Early 
childhood 

only 

Elementary 
only 

Secondary 
only 

Any 
combined K-8 
and 5-12 (e.g. 

Art, Music, 
PE) 

Admin: 
Principal 

Admin: 
Superin- 
tendent 

Other* Total 

a. Number of Student 
Teachers      

   

b. Number of 
undergraduate program 
completers  

     

   

c. Total undergraduate 
degrees awarded by the   
institution   

     

   

d. Number of graduate 
program completers 

     
   

e. Total graduate 
degrees awarded by the 
institution 

     
   

Question #14 informs general trends of routes to licensure.  
* Includes: school guidance counselor, school audiologist, school psychologist, school social worker, speech-language 

pathologist, supervisor of special education (support and orientation and mobility specialist). 
  



 
 
15. Number of program completers hired as educators for the reporting year: 
 Number of 

program 
completers (all 
programs) 

# employed 
in a position 
for which 
they were 
prepared 

# employed 
in an 
education 
position 
outside of  
their 
preparation  
 

# enrolled 
in higher 
education 

# 
employed 
outside of 
the 
education 
field 

# not 
employed  
 

# 
employment 
status 
unknown  
 

Teachers        

Administrators        

Other*        

Question #15 allows programs to report employment status for program and inform general employment trends.  
* Includes: school guidance counselor, school audiologist, school psychologist, school social worker, speech-language 

pathologist, supervisor of special education (support and orientation and mobility specialist). 
 
 
 

PART B Data Analysis and Reporting 
Graduate and Employer Surveys for the reporting year: 
16. Provide data from program completers and employer surveys based on Iowa Standards (Iowa Teaching Standards 
and/or ISSL). (Survey developed by Annual Reporting Team, monitored by State Panel) 

a. # of surveys sent to program completers  b. # of completer surveys returned  
INSERT DATA HERE 
 
 
c. # of surveys sent to employers  d. # of employer surveys returned  
INSERT DATA HERE 

17. Based on your analysis of survey data, describe the finding(s) you consider most important to your program’s 
continuous improvement.  
 
 
 
18. Describe your plan and relevant timeline to address the finding(s).  
 
 
Questions #16 through #18 informs stakeholders of programs’ efforts to seek input from constituents and engage in 
continuous improvement efforts.  
  



 
 
Student Teaching Assessments: 
19. TEACHER PREPARATION ONLY: Based on your analysis of student teaching evaluation data, describe the findings that 
you consider most important for your program’s continuous improvement.  
 

20. Describe the specific data that informed 19.   
 
 

21. Describe your plan and relevant timeline to address the finding(s). 
 
Questions #19 through #21 are designed to illustrate analysis of evaluation of candidates as they student teach. Data 
and analysis must be concrete with quality measures assured; please do not rely on anecdotal data. 
 
Unit Assessment: 
22. Based on your analysis of unit assessment data (other than that noted above); describe the finding(s) you consider 
most important for your unit’s continuous improvement.   
 
 

23. Describe the specific data that informed 22.   
 
 

24. Describe your plan to address 22.  
 
Questions #22 through #24 are designed to illustrate analysis of evaluation of candidates as they progress through a 
program. These questions allow the program to discuss results of assessment that are deemed most important to 
continuous improvement. Data and analysis must be concrete with quality measures assured; please do not rely on 
anecdotal data. 
 
Last Chapter 79 Review: 
25. Below are listed the issue(s) from your most recent Iowa accreditation report.  

a. Issue: 
b. Issue:  
26. Plan(s)/Goal(s) to address 25.  (Consider both short and long term goals). 

Question #25 and #26 re designed to inform the improvement efforts required that take place between accreditation 
visits. Issues provided by the DE from the accreditation report must be addressed for at least two years following 
accreditation site visit. Issues addressed after that time may be those the program is examining in preparation for the 
next accreditation review. 
 
OPTIONAL (but recommended): 
27. Describe any innovation designed or established by your unit that has had, or promises to have, the greatest impact 
on educator preparation (at any level).  
 
 
 
Question #27 informs stakeholders of the variety of innovative work preparation programs engage in to advance teacher 
and leader preparation. Do not report on an unchanged innovation from the previous year’s report. 


